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DISCLOSURE ON DIVERSITY OF THE BOARD OF DIRECTORS AND SENIOR MANAGEMENT UNDER THE 
CANADA BUSINESS CORPORATIONS ACT 

The following information relates on the representation of women, Indigenous peoples (First Nations, 
Inuit and Métis), persons with disabilities and members of visible minorities, defined as designed groups, 
on the Board of Directors and senior management of the Corporation.  

Diversity Policy  

The Corporation’s senior management and the members of its Board have diverse backgrounds and 
expertise and were selected on the belief that the Corporation and its shareholders would benefit from 
such a broad range of talent and experiences. The Board considers merit as the key requirement for board 
and executive appointments, and as such, it has not adopted any target number or percentage, or a range 
of target numbers or percentages, respecting the representation of women, Indigenous peoples, persons 
with disabilities, or members of visible minorities (collectively, “members of designated groups”) on the 
Board or in senior management roles at this time. Due to the small size of the Board and the management 
team, the Board believes that the qualifications and experience of proposed new directors or executive 
officers should remain the primary consideration in the selection process. The Corporation has not 
adopted a written diversity policy and seeks to attract and maintain diversity at the executive and Board 
of Directors’ levels informally through the recruitment efforts of management in discussion with directors 
prior to proposing nominees to the Board as a whole for consideration. Although the level of 
representation of members of designated groups is one of many factors taken into consideration in 
making Board and executive officer appointments, emphasis is placed on hiring or advancing the most 
qualified individuals. Currently, the Corporation has no women on the Board nor any executive officers 
who are women, representing 0% of the Board of Directors and executives, respectively. At the present 
time, no director is from a designated group representing 0% of the board of the Corporation. At the 
present time, no executive officers are from designated groups representing 0% of the executive officers 
of the Corporation. 


