
 
 

RESVERLOGIX CORP. 
 

NOTICE OF ANNUAL MEETING TO BE HELD ON OCTOBER 31, 2019 
 

To: The holders of common shares (the “Common Shares”): 
 
TAKE NOTICE that an Annual Meeting (the “Meeting”) of the shareholders of Resverlogix Corp. (the 
“Corporation”) will be held on Thursday, October 31, 2019 at 1:00 p.m. (Calgary time), at Mount Royal 
University, Roderick Mah Centre for Continuous Learning, Ross Glen Hall (Room EC1040), 4825 Mount 
Royal Gate SW, Calgary, Alberta for the following purposes: 
 
1. to receive the audited financial statements of the Corporation for the year ended April 30, 2019 and 

the report of the auditors thereon, and the unaudited financial statements of the Corporation for the 
interim period ended July 31, 2019; 

 
2. to set the number of directors to be elected at the Meeting at six (6); 
 
3. to elect directors for the ensuing year as described in the Management Information Circular 

accompanying this Notice (the “Management Information Circular”); 
 
4. to appoint auditors for the ensuing year and to authorize the directors to fix the remuneration to be 

paid to the auditors; and 
 
6. to transact such other business that may properly come before the Meeting or adjournments 

thereof. 
 
The details of all matters to be put before shareholders at the Meeting are set forth in the Management 
Information Circular accompanying this Notice of Meeting. At the Meeting, shareholders will be asked to 
consider and vote on each of the foregoing items. 
 
The board of directors has fixed the close of business on September 16, 2019 as the record date for 
determining holders of Common Shares who are entitled to notice of and to attend and vote at the Meeting. 
 
Holders of Common Shares who are unable to be present at the Meeting are requested to complete and 
return the accompanying form of proxy to the Corporation’s registrar and transfer agent, Computershare 
Trust Company of Canada, by mail to 135 West Beaver Creek, P.O. Box 300, Richmond Hill, ON  L4B 4R5, 
by hand at 8th Floor, 100 University Avenue, Toronto, Ontario, M5J 2Y1 (Attention:  Proxy Department), or 
by phone or internet pursuant to the instructions provided in the form of proxy, prior to 1:00 p.m., Calgary 
time, on October 29, 2019, or at least forty-eight (48) hours, excluding Saturdays, Sundays and statutory 
holidays, preceding any adjournment of the Meeting. Late proxies may be accepted or rejected by the 
Chairman of the Meeting in his discretion, and the Chairman is under no obligation to accept or reject any 
particular late proxy. 
 
Your participation as a shareholder is very important to the Corporation. Please ensure your Common 
Shares are represented at the Meeting. 
 
  



- ii - 

DATED at Calgary, Alberta, this 16th day of September, 2019. 
 
      BY ORDER OF THE BOARD OF DIRECTORS 
 
 
      (signed) “Donald J. McCaffrey”    
             
      Donald J. McCaffrey 

Chairman, President, CEO and Secretary  



RESVERLOGIX CORP. 
 

ANNUAL MEETING OF SHAREHOLDERS 
NOTICE-AND-ACCESS NOTIFICATION TO SHAREHOLDERS 

 
You are receiving this notice-and-access notification (the “NA Notice”) as Resverlogix Corp. (the “Corporation”) has 
decided to use the notice-and-access model for delivery of meeting materials to its beneficial holders (“Beneficial 
Shareholders”) of common shares (“Common Shares”) for the Annual Meeting (the “Meeting”) of holders of Common 
Shares which will be held on Thursday, October 31, 2019 at 1:00 p.m. (Calgary time).  Beneficial Shareholders will receive 
a proxy or voting instruction form enabling them to vote at the Meeting.  However, instead of a paper copy of the notice of 
meeting and management information circular (“Information Circular”), Beneficial Shareholders receive this NA Notice 
with information on how they may access such materials electronically.  The use of this alternative means of delivery is 
more environmentally responsible as it will help reduce paper use and also will reduce the cost of printing and mailing 
materials to shareholders. 
 
MEETING DATE AND LOCATION: 
 

WHEN:  Thursday, October 31, 2019 at 1:00 p.m. (Calgary time) 
 
WHERE:  Mount Royal University 
   Roderick Mah Centre for Continuous Learning 
   Ross Glen Hall (Room EC1040) 
   4825 Mount Royal Gate SW 

Calgary, Alberta 
 
SHAREHOLDERS WILL BE ASKED TO CONSIDER AND VOTE ON THE FOLLOWING MATTERS: 
 

Financial Statements:  Although no vote is required, shareholders will receive and consider the Corporation’s 
consolidated financial statements for the year ended April 30, 2019, together with the report of the auditors thereon, 
and the unaudited financial statements of the Corporation for the interim period ended July 31, 2019. 
 
Fixing Number of Directors:  Shareholders will be asked to fix the number of directors to be elected at the Meeting 
to six members.  Information respecting fixing the number of directors may be found in the “Fixing the Number of 
Directors and Election of Directors” section of the Information Circular. 
 
Election of Directors:  Shareholders will be asked to elect six directors for the ensuing year.  Information respecting 
the election of directors may be found in the “Fixing the Number of Directors and Election of Directors” section of the 
Information Circular. 
 
Appointment of Auditors:  Shareholders will be asked to appoint KPMG LLP as the Corporation’s auditors for the 
ensuing year, and authorize the Corporation’s directors to fix their remuneration.  Information respecting the 
appointment of KPMG LLP may be found in the “Appointment of Auditors” section of the Information Circular. 
 
Other Business:  Shareholders may be asked to consider other items of business that may be properly brought 
before the Meeting.  Information respecting the use of discretionary authority to vote on any such other business may 
be found in the “Exercise of Discretion by Proxies” section of the Information Circular. 

 
SHAREHOLDERS ARE REMINDED TO VIEW THE MEETING MATERIALS PRIOR TO VOTING. 
 
WEBSITES WHERE MEETING MATERIALS ARE POSTED 
 
Meeting materials can be viewed online at www.sedar.com or at the Corporation’s internet address as follows: 
https://www.resverlogix.com/investors/financial-reports#2019.  

 
HOW TO OBTAIN PAPER COPIES OF THE MEETING MATERIALS 
 
Beneficial Shareholders may request that a paper copy of the Information Circular and/or financial information be sent to 
them by postal delivery at no cost to them.  Requests may be made up to one year from the date the Information Circular 
was filed on SEDAR by: 
 
 

http://www.sedar.com/
http://www.sedar.com/


 Visiting the following internet address:  
https://www.resverlogix.com/investors/financial-reports#2019 
 

 Call toll-free in North America 1-855-215-2240; or 
 

 Sending an email to info@resverlogix.com  
 
Requests should be received at least five (5) business days in advance of the proxy cut-off date and time set out in the 
accompanying proxy or voting instruction form in order to receive the Meeting materials in advance of such date and the 
date of the Meeting. 
 
In relation to the Meeting, Registered Shareholders will receive a paper copy of the Information Circular and a form of proxy 
whereas Beneficial Shareholders will only receive this NA Notice and a proxy or voting instruction form.  Furthermore, a 
paper copy of the Corporation’s financial statements and related management’s discussion and analysis for the most 
recently completed financial year end will be mailed to Registered Shareholders and only Beneficial Shareholders who 
responded to the supplemental mail card pursuant to National Instrument 51-102. 
 
VOTING: 
 
Beneficial Shareholders are asked to return their proxies or voting instruction forms using one of the methods as set out in 
the accompanying proxy or voting instruction form at least one (1) business day in advance of the proxy cut-off date (or 
earlier if sending by regular mail). 
 
 

Shareholders with questions about notice-and-access can email the Corporation at  
info@resverlogix.com or call toll free at 1-855-215-2240. 
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	Composition and Operation
	Responsibilities
	Specific Duties
	(a) Legal Requirements
	(i) The Board has oversight responsibility for Resverlogix's satisfaction of its legal obligations and for properly preparing, approving and maintaining Resverlogix's documents and records.
	(ii) The Board has the statutory obligation to:
	(A) manage, or supervise the management of, the business and affairs of Resverlogix;
	(B) act honestly and in good faith with a view to the best interests of Resverlogix;
	(C) exercise the care, diligence and skill that reasonably prudent people would exercise in comparable circumstances; and
	(D) act in accordance with its obligations contained in the Business Corporations Act (Alberta) and the regulations thereunder, Resverlogix's articles and by-laws, and other relevant legislation and regulations.

	(iii) The Board has the statutory obligation to consider as a board of directors, and may not delegate to management or to a committee of directors, certain matters including but not limited to the following matters:
	(A) submission to the shareholders of any question or matter requiring the approval of the shareholders;
	(B) filling a vacancy among the directors or in the office of auditor;
	(C) appointing additional directors;
	(D) issuing securities, including granting of options, except in the manner and on the terms authorized by the Board;
	(E) declaring dividends;
	(F) purchasing, redeeming or otherwise acquiring shares issued by Resverlogix, except in the manner and on the terms authorized by the Board;
	(G) paying a commission to any person in consideration of the person's purchasing or agreeing to purchase shares of Resverlogix from Resverlogix or from any other person, or procuring or agreeing to procure purchasers for shares of Resverlogix;
	(H) approving any management proxy circular relating to a solicitation of proxies by or on behalf of the management of Resverlogix;
	(I) approving any take over bid circular or directors' circular;
	(J) approving any annual or interim financial statements of Resverlogix;
	(K) approving the Annual Information Form of Resverlogix;
	(L) adopting, amending or repealing by-laws; and
	(M) recording and maintaining minutes of meetings of the Board.


	(b) Governance Policies
	(A) developing a set of corporate governance guidelines for Resverlogix;
	(B) approving and monitoring compliance with all significant policies and procedures relating to corporate governance; and
	(C) implementing appropriate structures and procedures to permit the Board to function independently of management.

	(c) Strategy Determination
	(A) adopting a strategic planning process and reviewing and approving annually a corporate strategic plan and vision which takes into account, among other things, the opportunities and risks of the business on a long-term and short-term basis;
	(B) reviewing and approving management's strategic and operational plans to ensure they are consistent with the corporate vision; and
	(C) monitoring performance against both short-term and long-term strategic plans and annual performance objectives.

	(d) Managing Risk
	(e) Appointment, Training and Monitoring Senior Management
	(A) appointing the chief executive officer of Resverlogix (the "CEO"), monitoring and assessing the CEO's performance, determining the CEO's compensation, and providing advice and counsel to the CEO in the execution of the CEO's duties;
	(B) approving or developing the corporate objectives that the CEO is responsible for meeting and assessing the CEO against those objectives;
	(C) approving the appointment and remuneration of all officers of Resverlogix;
	(D) confirming that adequate provision has been made for the training and development of management and for the orderly succession of management; and
	(E) approving, as recommended by the Compensation and HR Committee, the succession plans for the Chief Executive Officer and Chief Financial Officer.

	(f) Corporate Social Responsibility, Ethics and Integrity
	(A) taking all reasonable steps to satisfy itself of the integrity of the CEO and management and satisfying itself that the CEO and management create a culture of integrity throughout the organization;
	(B) approving Resverlogix's ethics policy; and
	(C) monitoring compliance with Resverlogix's ethics policy and grant and disclose, or decline, any waivers of the ethics policy for officers and directors.

	(g) Reporting and Communication
	(A) verifying that Resverlogix has in place policies and programs to enable Resverlogix to communicate effectively with its shareholders, other stakeholders and the public generally;
	(B) verifying that the financial performance of Resverlogix is adequately reported to shareholders, other security holders and regulators on a timely and regular basis;
	(C) verifying that Resverlogix's financial results are reported fairly and in accordance with generally accepted accounting principles;
	(D) verifying the timely reporting of any other developments that have a significant and material effect on the value of Resverlogix;
	(E) reporting annually to shareholders on the Board's stewardship of the affairs of Resverlogix for the preceding year;
	(F) adopting measures for receiving feedback from stakeholders and ensuring appropriate disclosures of the measures are made; and
	(G) annually reviewing Resverlogix’s Whistleblower Policy and providing an awareness program to all employees.

	(h) Financial Reporting and Management
	(A) approve financial statements and review and oversee compliance with applicable audit, accounting and financial reporting requirements;
	(B) approve annual operating and capital budgets;
	(C) satisfy itself that management has an appropriate system in place to ensure the integrity of internal control and management information systems, and review the effectiveness of internal control procedures annually;
	(D) confirm that Resverlogix has a system in place for the receipt, retention and treatment of complaints regarding accounting, internal accounting controls or auditing matters, including the confidential, anonymous submission by employees of concerns...
	(E) review operating and financial performance results relative to established strategy, budgets and objectives and revise and alter its direction through management in response to changing circumstances; and
	(F) approve significant changes in accounting practices or policies.

	(i) Monitoring and Acting
	(A) ensuring that Resverlogix operates at all times within applicable laws and regulations to the highest ethical and moral standards;
	(B) approving and monitoring compliance with the significant policies and procedures by which Resverlogix is operated;
	(C) ensuring that Resverlogix sets high environmental standards in its operations and is in compliance with environmental laws and legislation;
	(D) ensuring that Resverlogix has in place appropriate programs and policies for the health and safety of its employees in the workplace;
	(E) annually reviewing and approving third party liability insurance, including directors’ and officers’ insurance and indemnification matters;
	(F) reviewing and considering for approval all material amendments or departures proposed by management from established strategy, capital and operating budgets or matters of policy;
	(G) taking action when Resverlogix's performance falls short of its goals and objectives or when other special circumstances warrant;
	(H) approving director’s compensation, as recommended by the Compensation and HR Committee;
	(I) approving individual director mandates that establish the expectations and responsibilities of directors, including basic duties and responsibilities with respect to attendance at board meetings and advance review of meeting materials; and
	(J) annually conducting and reviewing a formal Board and Committee effectiveness assessment.

	(j) Outside Consultants or Advisors
	(k) Review of the Board Terms of Reference
	(l) Other



